








































































































































































































































































KWAZULU NATAL JOINT MUNICIPAL PROVIDENT FUND  

GOOD GOVERNANCE 

This document presents the principles and practices adopted by management of the Fund, believed 
to be good governance in accordance with the objectives of The King Report on Governance in South 
Africa, (King IV). 

TRUSTEE INFORMATION 

TRUSTEE NAME QUALIFICATION EXPERIENCE YEARS OF SERVICE 
Trustee: Francis 
Zama 
(Chairperson) 
Age: 48 

• National 
Certificate – 
Municipal 
Financial 
Management 

• National 
Diploma – Public 
Relations 
Management 

• Diploma – 
Political & Social 
Development 

• Develop, 
implement and 
manager 
departments 
budget 

• Manage 
development of 
the municipalities 
Communication 
strategy 

• Participate and 
represent the 
municipality at all 
Executive 
Portfolio levels 

11 years 

Trustee: 
Minenhle 
Buthelezi 
Age: 42 

• MBA 
BCOM Human 
Resource 
Management  

5 years as a Trustee 21 years of service 

Trustee: 
Diederick 
Lemmer 
Age: 55 

• National 
Diploma: Human 
Resource 
Management 

• Trustee Training 
Tool Kit (FSCA) 
Occupational 
Certificate 
Professional 
Principal Officer 

• 19 years as 
Trustee 

32 years at local 
government, Finance 
Department 

19 years 

Trustee: Themba 
Ndlela 
Age: 45 

National 
Professional 
Diploma in 
Education (NPDE) 

4 years’ experience 4 years of service 

Trustee: Xolani 
Dube 
(Deputy 
Chairprson) 
Age: 51 

Bachelor of Social 
Science 

27 years as a Trustee • 29 years with 
the employers 

• 27 years with 
the pension 
fund 

 
Trustee: 
Welcome Funeka 
Age: 49 

Honours: 
Financial 
Management 

• 18 years • 6 years 



Trustee: Tiny 
Nosisa Jojozi 
Age: 56 

• Bachelor of Arts 
Degree : UNISA 

• Secondary 
Teachers’ 
Diploma: 
UNITRA 

• Certificate: 
Municipal 
Executive 
Leadership 
Programme: 
Univ. of Pretoria 

• Certificate 
Programme in 
Management 
Development: 
Wits Univ. 

• Certificate in 
Women in 
Leadership 
Development 
Programme: 
KMS College 

• Occupational 
Certificate NQF 
L5- Professional 
Principal 
Executive Officer 
Fund(Retirement 
Trustee): Batseta 

• National 
Certificate: 
Municipal 
Governance - 
LGSETA 

• 15 years’ 
experience as a 
Teacher at the 
Department of 
Education 

• 05 years’ 
experience as an 
Educationist at 
the Department 
of Correctional 
Services 

• 18 years’ 
experience in 
Local 
Government 

• 05 years’ 
experience as a 
Trustee at the 
NJMPF 

36 years 

Trustee: 
Zamokuhle 
Mchunu 
Age: 42 

National Diploma: 
Financial Management 

3 Years of experience 3 Years of service 

Trustee: Simo 
Joseph 
Mbuthuma 
Age: 48 

• National 
Diploma: 
Mechanical 
Engineering 

• Advance 
Certificate: 
Project 
Management 

• Trade Test 
Electrical 

Wiremans Licence 

• 13 years and 5 
months 

• 5 years and 9 
months 

Trustee: 
Mbuyiseni 
Bhekizenzo Ngidi 
Age: 45 

• Total Quality 
Management 

• Machine 
Operator 

• Plant Operator 

21 years of work 
experience in 
various fields 



• Risk 
Management 

• Higher 
Certificate in 
Law 

• Municipal 
Finance 
Management 

• Bachelor’s 
degree in public 
administration 

• Honours Degree 
in Public 
Administration 

• Acting Supervisor 
• Field Operator 
• Shift Charger 
• Ward Councillor 
• Chairperson: 

Portfolio 
Committee 

Trustee: 
Samukelisiwe 
Anette Yende 
Age: 41 

• BA Degree in 
Social Work 

• Municipal 
Financial 
Management 
(NQF Level 6) 

• Moderator (NQF 
Level 6) 

• Facilitator (NQF 
Level 5) 

• Assessor (NQF 
Level 5) 

• Facilitator (NQF 
Level 5) 

• Matric/ Grade 
12 

• HIV/ AIDS 
Councillor 

• PR Councillor 
• Speaker 
• Union Official 
• Site Facilitator/ 

Project 
Coordinator 

• Manager 
Corporate 
Responsibility 
and external 
relations 

• SHERQ Instructor 
• Training Officer 

• 15 years in 
industry  

• 3 years as 
Trustee 

Trustee: Yali 
Phindugcobe Yali 
Age: 41 

• Second year in 
Master of 
Business 
Administration 
Degree 

• Certified Internal 
Auditor 

• Post Graduate 
Diploma in 
Accounting 
Sciences 

• Bachelor of 
Commerce 

• Chief Financial 
Officer 

• Chief Director 
Finance 

• Divisional 
Manager 

• Acting Municipal 
Manager 

• Executive 
Manager Risk 
Management and 
Compliance 

• Manager Internal 
Audit 

• Consultant – 
Performance 
improvement and 
Finance 
competencies 

• 16 years in 
industry 

• 5 years as 
Trustee 



Trustee: 
Mthandeni 
Ngcobo 
Age: 48 

• Diploma: 
Management  

• Degree: 
Development 

• Secretariat 
• Planning 
• Union  
• Performance 

Management 

19 years 

 
 
AUDIT SUB COMMITTEE 
 

TRUSTEE NAME QUALIFICATION 
Trustee: Francis Zama 
(Ex Officio) 
 

• National Certificate – Municipal Financial 
Management 

• National Diploma – Public Relations 
Management 

• Diploma – Political & Social Development 
Trustee: Dilip Hariram 
(Chairperson) 
 

• National Diploma: Internal Auditing 
• Post Graduate Diploma: Forensic Auditing 

and Criminal Justice 
Trustee: Xolani Dube 
(Ex Officio) 

Bachelor of Social Science 

Trustee: Diederick Lemmer 
 

• National Diploma: Human Resource 
Management 

• Trustee Training Tool Kit (FSCA) 
• Occupational Certificate Professional 

Principal Officer 
Trustee: Thandi Mngadi  
Trustee: Nicolene Montgomery Bcom: Human Resource Management 
Trustee: Solly Khanyile  
Trustee: Samukelisiwe Anette Yende 
 

• BA Degree in Social Work 
• Municipal Financial Management (NQF 

Level 6) 
• Moderator (NQF Level 6) 
• Facilitator (NQF Level 5) 
• Assessor (NQF Level 5) 
• Facilitator (NQF Level 5) 
• Matric/ Grade 12 
• HIV/ AIDS Councillor 

Trustee: Mbuyiseni Bhekizenzo Ngidi 
 

• Total Quality Management 
• Risk Management 
• Higher Certificate in Law 
• Municipal Finance Management 
• Bachelor’s degree in public administration 
• Honours Degree in Public Administration 

Trustee: Welcome Funeka • Honours: Financial Management 
 

OVERVIEW OF BASE REMUNERATION FOR STAFF 

The Board of Trustees has reviewed and approved the Remuneration policy, which is a document that 

forms the basis for remuneration within the Fund.  Organisations are dependent on their human 

capital to ensure that they achieve their strategic objectives and as such this policy forms the basis for 

the recruitment, retention and motivation of staff that consistently contribute to the achievement of 



the objectives of the organisation.  The remuneration of employees is based on a total cost package 

(TCP), from which salary and benefits are funded.  This allows the employee flexibility in determining 

his/her take home pay within certain broad parameters and current legislation. 

Total Cost of Employment is based on “cost to NJMPF” – this cost includes the total annual salary, 

retirement fund contribution, fringe benefits etc – and is determined in relation to the employees’ job 

and grade within the organisation.  

Packages include: 

• Basic salary 

• 13th cheque 

• Retirement fund contributions 

• Contributions to medical aid and health insurance 

• Car allowance / travel allowance (where applicable) 

• Any allowance approved by the Board of Trustees 

• Employer Unemployment Insurance Fund and Skills Development Levies are not included in 

Total Cost of Employment. 

CHAIRPERSON 

The rules of the Fund state that “the Board of Trustees must annually elect a Chairperson and Vice-

Chairperson from amongst its members at the first meeting of the Board of Trustees in each calendar 

year”.  

During the year under review, the Chairperson was Mr F Zama and the Vice-Chairperson Mr X Dube. 

 

ETHICS PERFORMANCE 

The Fund has a Code of Conduct Policy which contains a set of rules outlining the responsibilities of, 

or proper practices for a Trustee, the Board of Trustees and the Fund.  The policy provides the 

principles, values, standards or rules of behaviour that guide the decision, procedures and systems of 

the Fund in a way that it achieves its stated objective of providing superior retirement service, and 

benefits to members, beneficiaries and pensioners. 

During this financial year there has been no breach in the Code of Conduct. 

 

STAKEHOLDER ENGAGEMENT 

The Fund understands the pivotal role that stakeholders play in its operations and continues to 

prioritise meaningful interactions to drive positive change. Guided by a Communication Policy 

reviewed and approved annually by the Board of Trustees, the Fund actively implements its strategy 

through direct and impactful engagements. 

 



Member-centric engagements 

This year, the Fund emphasised face-to-face interactions with members and pensioners through 

roadshows, new member inductions, road to retirement seminars, pensioner indaba and pensioner 

wellness days. These platforms allowed us to provide personalised guidance on the benefits offered 

by the Fund and ensure members and pensioners are well-informed about the rules governing their 

retirement investments. 

 

In collaboration with Nedbank, we hosted financial literacy workshops to empower both members 

and pensioners. By fostering financial literacy, we aim to equip members and pensioners with the 

tools to make informed decisions for their financial future. 

 

Community and legacy initiatives 

As part of the greater KwaZulu-Natal community, the Fund hosted financial literacy exhibitions 

tailored for children receiving pension from NJMPF due to the loss of their parents. These efforts 

reflect our commitment to nurturing financial awareness and ensuring a brighter future for the next 

generation. 

 

Broader stakeholder engagement 

Employers were encouraged to contribute additional amounts for salaries exceeding inflation rates. 

The Fund also engaged with SALGA and collaborated with National Treasury on proposed retirement 

reforms, reinforcing our dedication to sustainable and forward-thinking retirement solutions. 

 

Recognition of excellence 

Our efforts have not gone unnoticed, as the Fund received multiple awards both locally and 

internationally, solidifying our role as a trusted partner in retirement funding. 

 

Through these diverse initiatives, the Fund remains committed to empowering its members and 

pensioners, engaging with stakeholders, and driving financial literacy within the community. 

 

APPRAISAL OF THE BOARD OF TRUSTEES 

A system of appraisal for the Board of Trustees is a key component of good corporate governance and 

as such, the Fund has a Performance Appraisal Policy.  The purpose of this system of appraisal is to 

identify the expertise of the Board of Trustees and also to identify areas where improvements are 

necessary.  This assists the Board of Trustees when determining the training required and place it in a 

position to recommend to the entities which appoint board members areas where skills are required 

which may be taken into account for future appointments. 



 

The intention of the system of appraisal is not punitive but rather a constructive tool, which enables 

the Board of Trustees to track its progress, skills and development needs. 

 

During the financial year the Fund achieved its overall Key Performance Objectives in communication, 

ethics, governance and its long-term investment objectives to outperform their constructed 

benchmarks. 

 

BOARD COMMITTEES 

The Board of Trustees has appointed an Audit Sub-Committee and a Staff Sub-Committee. 

 

The purpose of the Audit Sub-Committee is to oversee the accounting and financial reporting 

processes of the Fund and audits of the financial statements.  The overall objective is to assist the 

Board of Trustees to discharge its duties relating to the safeguarding of assets, the operation of 

adequate systems, control processes and the preparation of accurate financial reporting and financial 

statements, which shall be provided to members, regulators and others. 

 

Membership consists of members of the Board of Trustees for each component, and where possible, 

shall have past employment in finance or accounting, professional certification or comparable 

experience.  The term of office is for one year, but members are eligible for re-appointment.  The 

Chairperson and Deputy Chairperson attend the meetings on an Ex-officio basis. 

 

The Audit Sub-Committee have approved the financial statements and resolved that they be approved 

by the Board of Trustees. 

 

The Staff Sub Committee was established to oversee the human resource processes of the Fund.  The 

objective is to assist the Board of Trustees to discharge its duties relating to the human resources 

administration, being legislative compliance, industrial relations, training and development and 

performance management.   

 

Membership consists of members of the Board of Trustees for each component, who shall have past 

employment in human resources, requisite certification or comparable experience.  The term of office 

is one year, but members are eligible for re-appointment.  The Chairperson and Deputy Chairperson 

attend the meetings on an Ex-officio basis. 

 

 



 

 

EVALUATION OF CHIEF FINANCIAL OFFICER AND FINANCE FUNCTION 

The Audit Sub-Committee does review, and challenge where necessary, the actions and judgements 

of the Principal Officer and key finance staff such as the Chief Financial Officer and Chief Operations 

Officer, in relation to the financial statements and accounting procedures before submission to the 

Board of Trustees for approval.  Particular attention is given to: 

- Critical accounting policies and practices 

- Decisions and significant financial estimates included in the financial statements 

- The extent to which the financial statements are affected by unusual transactions 

- The clarity of disclosures 

- Significant adjustments resulting from the audit 

- Compliance with accounting standards and legal requirements 

- Reviewing the statement on internal control systems prior to endorsement by the Board of 

Trustees 

- Whether the annual financial statements present a balanced and understandable assessment 

of the Fund’s position, performance and prospects 

- Any material post balance sheet events 

The Audit Sub-Committee found no material breaches during the financial year and resolved that 

management and staff be commended for good governance and obtaining unqualified audit reports 

on the financial statements. 

 

The regulations of the Fund state that the annual financial statements be subject to audit by an 

independent auditor.  The Minister of the Executive Committee for the province of KwaZulu-Natal 

responsible for Local Government and Traditional Affairs (the MEC) has appointed the Auditor General 

of South Africa as the independent auditor of the Fund. 
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